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MSP Metro

Community Profile

One-Year % Change in GDP, MSP Metro

Minnesota
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Chmura Economics JobsEQ, 2022Q2 dataset. *Indicates live postings during the month of October, compared to 182,561 across all occupations.



Worktorce of Today & Tomorrow MSP Metro

Minnesota

MSP Metro Employment Forecast, 2022Q4

. Hennepin and Carver Counties
= Total Employment: 994,026
(54.2% of metro employment)
Unempl. Rate: 2.0% (16,423 people)
Hist. 5-Year Avg. Ann. Growth: -0.2%
Forecast 5-Year Avg. Ann. Growth: 0.4%

Total Employment: 1,833,376 ’
Unemployment Rate: 2.1% (35,981 people) 'f‘z:ammement
Historical 5-Year Average Annual Growth: 0.0% “ﬂ Ly At bl 10
Forecast 5-Year Average Annual Growth: 0.4% (down from 0.7% 2022Q2 est.)
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Industry Forecast MSP Metro

Industry Clusters for Twin Cities 7-County Metro as of 2022Q4

Minnesota
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Industry Forecast

Industry Clusters for Hennepin and Carver Counties as of 2022Q4

Hennepin-Carver
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Talent Shortage MSP Metro

Occupation Gaps

MSP Metro

Minnesota

Software Developers (5113,700)

Gateway Careers in

Target Careers in

New in 2022

Shortage Shortage Registered Murses :.33_"‘.65301 1 ) rsa(:;flt(\glaarse tge\:)e(:lzse;ilgr?\zf
(Mid-level experience, | (High education and P . P .
education and WagES) WageS) General and Operations Managers (5113,600) Shortage StateWIde’ and In the

)
MSP Metro
Cooks, Restaurant ($36,100) 2) Two new occupations of the

Restaurant Cooks

General Maintenance
and Repair Workers

Elementary School
Teachers

Secondary School
Teachers

Computer User

Software Developers

Registered Nurses

General and
Operations Managers

Financial Managers

Market Research

Maintenance and Repair Workers, General (552,000)

Research Analysts and Marketing Specialists (584,600)

Financial Managers (5149,700)

Medical and Health Services Managers ($114,700)

Management Analysts (5102,100)

top 10 roles in highest talent
shortage are Origin and
Gateway Careers that typically
require an industry credential:
Restaurant Cooks and
Maintenance and Repair
Workers

Support Specialists Analysts . év
. [ ]
Ind UStrial MaChinery Murse Practitioners ($127,000) w g 'ﬂ‘l Real];!ﬂ'g‘!ga.!;abtﬁ?ht
. Lawye rS ' world’s best workforce
Mechanics 7



MSP Metro
/ero Unemployment

Occupations with No Unemployed Workforce and Employing over 75 Workers, MSP M

Minnesota

Current 5-Year History
30-Day
Mean Ann Unempl Online Empl Total
S0OC Occupation Empl Wages’ L Unempl Rate Job Ads? Change Ann % Demand
First-Line Supervisors L] L]
33-1012 of Police and 916 $112,400 0.65 1] 0.0% 7 1 0.0% 313 Hen nepln a nd Ca rver cou ntles
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51-5111 “nd Workers 676 %49 800 2.19 o 0.0% 27 -321 -7.5% 315 To p O cc u p at I o n S W I t h Ze ro
29-1041 Optometrists 431 5140,800 0.80 ] 0.0% 105 66 3.4% 83
20-1211 Anesthesiologists 360 $352,400 0.91 ] 0.0% 20 -46 -2.4% 46 I d W k
11-1031 Legislators 314 561,800 073 1] n/a nfa -2 -0.1% 123 U n e m p Oye o r e rs
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29-1214 E;”;EE’::’ Medicine 267 $280,500 0.59 0 0.0% a 136 15.2% a4 - D Irectors Of Re I |g| ous ACt Ivities
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5 tendents
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Administrative Law
23-1021 Judges, Adjudicataors, 109 $103,700 0.69 4] 0.0% nfa 4 0.7% 23
and Hearing Officers
29-1291 Acupuncturists 102 572,200 0.67 ] 0.0% 3 47 13.0% 38
29-1217 Neurologists 96 $300,300 0.99 o 0.0% a5 47 14 6% 16 :
51-B012 Power Distributors 75 %99 600 0.69 o 0.0% nfa 4 1.1% 31 RealTl me Tale nt
and Iills:::tchers Using data to build the
Total - world’s best workforce
00-0000 Ocoupations 1,812,189 | 564,300 1.00 42,138 2.4% 120,050 -11,066 -0.1% 1,062,080 8

Chmura Economics JobsEQ, 2022Q2 dataset.



) ) Target Occupations
Ca reer F |e ‘ d Aﬂ d ‘yS |S High wage (above regional average)
High-skill (require some credential)
High-demand (2/4 indicators: under 3% unempl, higher
than average 5-year growth, total 5-year demand >50%
of current empl, high job posting volume)
*Often also high occupation gap and award gap

O
% 'w RealTime Talent Gateway Occupations
Using data to build th
world’s best workforc /

Mid-wage (542,000 — regional average)
Low-middle skills (HS diploma, some OJT)
Sufficient demand (3-5% unemployment and/or
high volumes of current opportunities)




Gateway Occupations of Focus

MSP Metro

Minnesota

Regional Summary of Top High-Demand Indusines and Gateway Occupations

Gateway ] _ Top Gateway Occupabons with
Overall Overall Occupation Top 4-Digit Sub-Indusines of High Local Occupation Gaps and/or Award Gaps in
Unemployment Mean Unemployment Concenirabon (LG)) and High Demand Ovrder of Tolal Employment. mcludng
Rate 202202 Wage Rate 202202 (replacement or growth) Unemployment Rate™
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» Metal Ore Mining (5.13) 0G, AG; 2.2
. = Other Residential Care Faciliies (3.28)
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2 5% 60,300 2.3% . o
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Light Truck | VErS (AG: 2 2%

Chmura Economics JobsEQ, 2022Q2 dataset.

Using data to build the
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Health Science Technology MSP Metro

Summary Statistics

Minnesota

e 2022Q2 Employment: 164,131 (9.1% of MSP employment)

* Average Wage: 579,900 (compared to $64,300 across all occupations)
* Location Quotient: 1.00

 2022Q2 Unemployment: 2,005 (1.3% rate)

e 30-DayJob Ads: 14,567*

* 5-Year Ann Avg Employment Change: 0.6%

* Forecast 5-Year Ann Employment Change: 1.1%

 Total 5-Year Demand: 75,366

of z
e m RealTime Talent
\ Using data to build the
world’s best workforce
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Chmura Economics JobsEQ, 2022Q2 dataset. *Indicates live postings during the month of October, compared to 182,561 across all occupations.



MSP Metro

&Y Minnesota
% Region: $63,000 .
28 Field: $79,900 Top Occupation Gaps
= * Registered Nurses
High Location Quotient g 8 ehieds e Medical & Health Services Managers
S ot
MSP Metro * Nurse Practitioners
— « Home Health Aid . . . .
. E:g;’g&;ﬁgﬁin&m |+ Nursing Assistants  Licensed Practical & Licensed Vocational Nurses
. 9 & |  Veterinary Technologists e Medi | Assistant
» Genetic Counselors g- & Technicians edical AsSSIstants
* Dermatologists .E 5 | o Healthcare Support Top Award Gaps
e Orthotists & Prosthetists -g § Workers, All Other ) _
¢ Nurse Anesthetists o Psychiatric Technicians  Maedical Assistants
« Medical 5 i :
g | o o ecreanes * Registered Nurses
hﬁ * Medical Assistants * Licensed Practical & Licensed Vocational Nurses
e Pharmacy Technicians . R
§ « Dental Assistants * Medical Records Specialists
< Registered Nurses * Medical & Health Services Managers
o | ® Medical & Health
g. Services Managers ) W o 4
® | * Dental Hygienists ) °
E, ¢ Nurse Practitioners Realllnmg:iﬁ?ht
ﬂg . PhYSiCEI TherapiStS world’s best workforce 12
Chmura Economics JobsEQ, 2022Q2 dataset.




Human Services MSP Metro
Summary Statistics Minnesota

 2022Q2 Employment: 289,455 (16.0% of MSP employment)

* Average Wage: $57,600 (compared to $64,300 across all occupations)
* Location Quotient: 1.03

« 2022Q2 Unemployment: 5,572 (1.9% rate)

 30-DayJob Ads: 12,689*

* 5-Year Ann Avg Employment Change: 0.8%

* Forecast 5-Year Ann Employment Change: 1.4%

* Total 5-Year Demand: 180,512

.
'R's m RealTime Talent
Using data to build the
world’s best workforce
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Chmura Economics JobsEQ, 2022Q2 dataset. *Indicates live postings during the month of October, compared to 182,561 across all occupations.



. MSP Metro

Minnesota
% & Heqion:$$ﬁ4,3m
Field: $57,600 .
<= Top Occupation Gaps
Eﬁ Region: 2.4%  Elementary School Teachers
Field: 1.9% .
High Location Quotient > * Middle School Teachers
* Personal Care Aides . - . .
—— HE Teaching Assitrs * Hairdressers, Hairstylists, & Cosmetologists
¢ Preschool Special Ed c & : Se::uﬁtaf{}u;:j:rs ° Lawyers
Teachers 58 |+ Proschool Toacher * Preschool Teachers
¢ Postsecondary Area Ethnic
& Cultural Studies * Social & Human Service Top Award Gaps
Teachers ssistan . .
.. . e Self-Enrichment Teachers °
¢ Court, Municipal, & License « Substance Abuse & Mental TeaChmg Assistants
Clerks | Health Counselors * Hairdressers, Hairstylists, & Cosmetologists
¢ Postsecondary Social Work @ | » Child, Family, & School Child Work
Teach Social Workers ° lacare orkers
EEF b g + Paraleqgals & Leqgal
¢ Social Workers, All Other Assistants e Coaches & Scouts
» Elementary School .
Teachers e Substance, Behavioral, & Mental Counselors
: s Lawyers
« Secondary School
Teachers
* Middle School Teachers =
E, « Compliance Officers Real]:!ﬂ'ﬂg:iﬁ?ht
- \ world’s best workforce 14

Chmura Economics JobsEQ, 2022Q2 dataset.




Arts, Communications, & MSP Metro
Information Systems Minnesota
Summary Statistics

e 2022Q2 Employment: 110,861 (6.1% of MSP employment)

* Average Wage: 589,200 (compared to $64,300 across all occupations)
* Location Quotient: 1.28

« 2022Q2 Unemployment: 1,837 (1.7% rate)

 30-DayJob Ads: 12,619*

* 5-Year Ann Avg Employment Change: 2.0%

* Forecast 5-Year Ann Employment Change: 0.9%

* Total 5-Year Demand: 50,389

RealTime Talent

q:‘ﬁ,_‘}, l 4
ol (]
d ( }
_‘\ " "
& f Using data to build the

world’s best workforce
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Chmura Economics JobsEQ, 2022Q2 dataset. *Indicates live postings during the month of October, compared to 182,561 across all occupations.



Arts, Communications, & MSP Metro
Information Systems Minnesota

- Region: $64,300 Top Occupation Gaps
gB|  Regon e p Occup p
e Software Developers
= . .
Reqgion: 2.4% °
High Location Quotient Eﬁ Field: 1.7% Information Security Analysts

o Computer Systems Analysts

« Computer Network 1§ Broadcast Announcers & e Software Quality Assurance Analysts & Testers
. Radio Disc Jockeys
Support Specialists % | » Costume Atiendants « Computer Network Support Specialists
« Print Binding & Finishing &,
Workers iy Top Award Gaps
* Printing Press Operators * Computer User Support e Software Developers
* Prepress [echnicians + Graphic Designers « Computer Systems Analysts
¢ Computer Systems E « Printing Press Operators y Y Lo
Analysts g | * Photographers  Computer User Support Specialists
» Telecommunications
g Equipment Installers ° MUSiCia ns & Singers
* Software Developers  Computer Occupations, All Other

s Computer Systems
Analysts

e Computer Network P .
Support Specialists L
E

» Computer Occupations, 'RealTimeTalent

| &
|
All Other 'In.l Using data to build the
f i

s Network & Computer world’s best workforce
Systems Administrators

16

Chmura Economics JobsEQ, 2022Q2 dataset.




Business, Management, & Admin MSP Metro
Summary Statistics Minnesota

 2022Q2 Employment: 812,613 (44.8% of MSP employment)

* Average Wage: 562,400 (compared to $64,300 across all occupations)
* Location Quotient: 1.02

« 2022Q2 Unemployment: 21,419 (2.7% rate)

e 30-DayJob Ads: 58,255*

* 5-Year Ann Avg Employment Change: -1.0%

* Forecast 5-Year Ann Employment Change: 0.4%

* Total 5-Year Demand: 512,475

®.
.f .?
'H‘ o mn RealTime Talent
Using data to build the
) world’s best workforce 17
Chmura Economics JobsEQ, 2022Q2 dataset. *Indicates live postings during the month of October, compared to 182,561 across all occupations.



MSP Metro

Business, Management, & Admin

IVI Innesota
98 Region: $64,300
<= Fleld: $62,400 Top Occupation Gaps
E— Region: 2.4% * General & Operations Managers
Field: 2.7%
High Location Quotient :’5 * Restaurant Cooks o
MSP. Melro E . getahi! Salespersons  Market Research Analysts & Specialists
. dasnlers
« (Gambling & Sports Book ; g Eu?sthmd&CDunter * Financial Managers
. = oreers
WI’IIE}TS_ & HLIFIFI_EI’S gg e Janitors & Cleaners ¢ Management Analysts
» Gambling Service » Stockers & Order Fillers
Workers, All Other » Customer Service Top Awa rd Gaps
R tati -
« Brokerage Clerks B | e e eral e General & Operations Managers
« | abor Relations 8 | « Secretaries & « M Anal
Specialistg g Administrative Assistants anagement na yStS
* New Accounts Clerks e et * Business Operations Specialists, All Other
Workers  Human Resources Specialists
~ Goneral & Oparations * Accountants & Auditors
Managers
» Accountants & Auditors
E » Business Operations ?
B |  Specialists 'H‘ RealTime Talent
E, * Management Analysts ’n‘ Using data to build the
g . Market Hesearch ) world’s best workforce 18
Chmura Economics JobsEQ, 2022Q2 dataset. = Analysts




MSP Metro

Minnesota

Summary Statistics

e 2022Q2 Employment: 417,324 (23.0% of MSP employment)

* Average Wage: 560,200 (compared to $64,300 across all occupations)
* Location Quotient: 0.94

 2022Q2 Unemployment: 10,787 (2.8% rate)

e 30-DayJob Ads: 20,876*

* 5-Year Ann Avg Employment Change: 0.1%

* Forecast 5-Year Ann Employment Change: 0.4%

 Total 5-Year Demand: 228,264

Using data to build the
world’s best workforce

o 1 RealTime Talent

19
Chmura Economics JobsEQ, 2022Q2 dataset. *Indicates live postings during the month of October, compared to 182,561 across all occupations.



MSP Metro

Minnesota
% & Region: $64,300
zZ= Field: $60,200 i
Top Occupation Gaps
E Region: 2 4% * Maintenance & Repair Workers
Field: 2.8% . .
High Location Quotient p: * * Heavy & Tractor Trailer Truck Drivers
« | aborers & Stock Movers ° i i i
__ MSP Meiro ; Laborers & stock Industr!al Mac-hlnery Mechanics
* Timing Device + Landscaping & * Industrial Engineers
Assemblers & Adjusters E Groundskeeping Workers )
¢ Photographic Process - IE. » Packers & Packagers * Construction Managers
Work &P i = » Packaging & Filling
M;’ghﬁg: Dpé?;tisr:mq gg Machine Operators TOp Award Gaps
e Industrial Engineering oy & Tracor Traler  Welders, Cutters, Solderers, & Brazers
Techs . . .
D
. aﬂtlf"lﬁe PI|DtS, Copilots, & . MI;TI?’[[:nance & Repair ) IndUStrlal Englneers o
Flight Engineers E Workers, General * Industrial Engineering Technicians
¢ Hydrologists .E. + Light Truck Drivers . . . .
g » Construction Laborers C|V|| Englneel‘S
e Carpenters  Automotive Service Technicians & Mechanics
« [ndustrial Engineers
E + Purchasing Agents .
IE. » Construction Managers .
E, « Mechanical Engineers 'RealTime Talent
8|+ achtochural & L e
Engineering Managers 20

Chmura Economics JobsEQ, 2022Q2 dataset.



Agriculture, Food, & MSP Metro
Natural Resources Minnesota
Summary Statistics

« 2022Q2 Employment: 68,191 (3.8% of MSP employment)

* Average Wage: 561,700 (compared to $64,300 across all occupations)
* Location Quotient: 0.71

« 2022Q2 Unemployment: 1,594 (2.4% rate)

e 30-DayJob Ads: 3,537*

* 5-Year Ann Avg Employment Change: 0.0%

* Forecast 5-Year Ann Employment Change: 0.7%

 Total 5-Year Demand: 41,749

.
[ ]
0; .
'n‘f 'RealTime Talent
' Using data to build the
) world’s best workforce 21

Chmura Economics JobsEQ, 2022Q2 dataset. *Indicates live postings during the month of October, compared to 182,561 across all occupations.



Agriculture, Food, & MSP Metro
Natural Resources Minnesota

gg‘ R 5e 500 Top Occupation Gaps
= e Aircraft Mechanics & Service Technicians
High Location Quotient 23 Fid 4% * Plumbers, Pipefitters, & Steamfitters

s Landscaping & Veterinary Technologists & Technicians

. midf‘p;ﬁ'i‘isiﬂﬁﬂtﬁ g |, pouniteenia = |« HVAC Mechanics & Installers
» * Bakers H
e Food Scientists & + Farmworkers & Laborers, * Farmers, Ranchers, & Agricultural Managers
; C N &
Technologists Eﬁ Greanhouse Top Award Gaps
i i ' s Veter Technici q q 5 g
) Sﬁlhe?nggegggeers : Toy e « Veterinary Technologists & Technicians
s Supervisors of . g
o Agricultural Sciences Groundskeeping Workers * \Veterina ry Assistants
s Telecommunications . . . . e
Teachers, Postsecondary g | Equpment nstallers * Environmental Scientists & Specialists
g Chefs & Head Cooks . .
gg » Refuse & Recyclable * Environmental Engineers
Matenial Collectors . . .
»_Chemical Technicians * Telecommunications Equipment Installers

» Aircraft Mechanics &
Service Technicians

» Environmental Scientists

+ Velerinarians o ’ . .

e Life, Physical, & Social 'ﬂ‘ S |n| RealTime Talent

Using data to build the

Science Technicians
. - - world’s best workforce
Biological Science 22

Teachers, Postsecondary

Target
Occupations

Chmura Economics JobsEQ, 2022Q2 dataset.




Thank you!

If you have questions about this report, please contact:
Erin Olson, Senior Director of Strategic Research,
erin@realtimetalentmn.org

9.
%’H\f |ﬁ|| RealTimeTalent
Using data to build the
') world’s best \g%rkforce
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MSP Metro

Population Educational Attainment Minnesota

Educational Attainment, Age 2564

suburban MSP RIS 19.3% | 120% 31.4%
st Pau [N 19.9% 176%  81% 25.6%
Minneapols [N 13.6% 164% | 77% 33.1%
MSP Metro  [SNE  17:2% 186% | 108% 31.2%
Minnescta [ 214% 20.6% C129% 26.1%

0% 10% 20% 30% 40% 50% 60% 70% a80% 90% 100%

m Mo High School Diploma High School Graduate or GED = Some College, Mo Degree
B Assocmte's Degres Bachelor's Degree m Postgraduate Degree

.
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0; .
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American Community Survey 2016-2020.



Occupation Characteristics for Consideration

* High-Wage: Paying above the area mean wage
e High-Skill: Requiring some form of credential
* High-Demand: 2/4 of the following requirements met:
* Low unemployment
* High volume of job postings in the past 3 months
* Forecasted growth outpaces average regional forecasted growth
* Forecasted total demand equal to or greater than 50% of total current employment
* Occupation Gaps
 Award Gaps

. ®.
[ ]
(] .
'ﬂ‘f RealTime Talent
' Using data to build the
: world’s best workforce



Health Science

Target Occupations (all HW, HD, HS)

Te(: h no | Ogy Registered Nurses (OG, AG)

Medical & Health Services Managers (OG, AG)

MSP |\/| Dental Hygienists (OG)
etro Nurse Practitioners (OG, AG)

Physical Therapists (OG, AG)



http://www.realtimetalent.org/

H U M a N Se rVI CES Target Occupations (all HW, HD, HS, OG)

Elementary School Teachers
Lawyers
Secondary School Teachers
MSP MetrO Middle School Teachers

Compliance Officers (AG)

Gateway Occupations
Social & Human Service Assistants (HD)
Self-Enrichment Teachers (HD, OG, AG)
Substance, Behavioral, & Mental Health Counselors (HS, HD, OG, AG)
Child, Family, & School Social Workers (HS, HD, OG, AG)
Paralegals & Legal Assistants (HS, HD, OG, AG)

Origin Occupations Likely Aligned
Personal Care Aides (HD, AG) Retail Sales Workers
Teaching Assistants (HS, HD, AG) Secretaries
Childcare Workers(HD, AG) Cashiers
Security Guards (HD, AG) Cooks

Preschool Teachers (HS, HD, OG, AG) Customer Service Reps


http://www.realtimetalent.org/

ArtS, CO mmun |Cat|o N S/ 8LTarget Occupations (all HW, HD, HS, OG, AG)
Information Systems orware Deve opers

Computer Systems Analysts
MS P M t Computer Network Support Specialists
etro Computer Occupations, All Other

Network & Computer Systems Administrators

Gateway Occupations
Computer User Support Specialists (HS, HD, AG)
Graphic Designers (HS, AG)
Printing Press Operators (AG)
Photographers (HD, OG, AG)
Telecommunications Equipment Installers & Repairers (HS, HD, AG)



http://www.realtimetalent.org/

Target Occupations (all HW, HD, HS, OG, AG)
General & Operations Managers
Accountants & Auditors

MSP M t Business Operations Specialists, All Other
UG Management Analysts

Market Research Analysts a&Marketing Specialists

Gateway Occupations
Customer Service Representatives (HD, AG)
Office Clerks, General (HD, AG)
Secretaries and Administrative Assistants (HD, AG)
Bookkeeping, Accounting, and Auditing Clerks (HS, HD, AG)
Supervisors of Retail Workers (HD)
Supervisors of Food Preparation & Serving Workers (HD, OG, AG)

Origin Occupations Likely Aligned
Retail Salespersons (HD) Library Technicians
Cashiers (HD) Eligibility Interviewers
Fast Food & Counter Workers (HD) Childcare Workers

Janitors & Cleaners (HD)
Stockers & Order Fillers (HD)
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Eﬂgl ﬂeeri ﬂg, Ma N Ufa CtU riﬂg, Target Occupations (all HW, HD, HS)

Industrial Engineers (OG, AG)
& TeC h no | Ogy Purchasing Agents, Except Wholesale, Retail (AG)

MSP M Construction Managers (OG, AG)
etro Mechanical Engineers (OG)

Architecturall & Engineering Managers (0OG)

Gateway Occupations
Heavy & Tractor Trailer Drivers (HS, HD, OG, AG)
Maintenance & Repair Workers, General (HD, OG)
Light Truck Drivers (HD, AG)
Construction Laborers (HD)
Carpenters (0OG)
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Ag rl CU ‘tu re’ FOOdI & Tgrget Occupations (all HW, HD, HS)
N at ura ‘ Reso urces Aircraft Mechanics & Service Technicians (OG, AG)

Environmental Scientists & Specialists (OG, AG)

MSP |V| t Veterinarians (OG)
etro Life, Physical, & Social Science Technicians (AG)

Biological Science Teachers, Postsecondary (OG)

Gateway Occupations

Supervisors of Groundskeeping Workers (HD, OG)

Telecommunications Equipment Installers & Repairers (HS, HD, AG)
Chefs & Head Cooks (HD, OG, AG)

Refuse and Recyclable Material Collectors- (HD, AG)
Chemical Technicians (HS, HD)
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